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INTRODUCTION

It 15 said that Taekwon-Do is a life long pursuit, however, many many students begin the
study of Tackwon-Do only 1o quit long before their lifetime is complete. Why?

There are probably as many factors why students consider quitting Taekwon-Do as there
are students and reasons why they stant.  Some of these may spund familiar, or even be
things that have crossed your own mind from tme to time:
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problem than is muhl:r spparent Hum:w he pnn‘pm: of this thesis is 10 dentify some
of the common causes why students become dissatisfied with Taekwon-Do, and rather
than quit, help them identify what benefits can be attained by staying with what they have
started




PERSONAL PRIORITIES

Each of us has a unique set of personal priorities Our personal list of priorities is what
motivates us 1o act on most things in our life, What makes them unique 1o each individual
depends on our background, personal code of ethics, and our environment. Another
factor that effects each individual’s list of personal priorities is that they are constantly
changing. I an individual is committed to attaining a specific goal or objective, they may
have an easier time identifying their m:r:nnal Bst uf‘pnnnh:s which will help them attain
this goal. When we have an nT:r_|vr.'-|:t il dbery is less of & chance that we will change
our priofities because they apegién ariented. I there T & finite goul in mind, personal
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Show Me The Money!

How may times have you heard, “Tacskwon-Do costs too much, and 1 can’t afford it

anymore?” People usually find money for the things they really want to do. Taekwon-Do
should be considered 4 leisure time activity, the same as tennis, skiing, or mountain biking
How much does it cost to ski ten or twelve times in a season, let alone ski clothing,

transportation, and equipmem? What about becoming a certified scuba diver, and taking a
dive trip once a vear? How much do season tickets to your local professional basketball,
foothall, haseball, or hockey team mst"'

1Y Do 13 noFag
3 I 1|:. HI
foremost, Wi :nuit'r_-l attained by umjl i, ST utu:m.l and
the knowlg H:ﬁ\bmg hm:'ﬁ: to our own studenis: "In o 'L% god instructor,

ter beaen ™ &

gt expensive, especially
CRebclis lh-n: the things

In compunson with otf

A

2R
ih

Thet a.un:l"hcuﬁlt cost and I:n:mﬁl' l-: edged swr.-rd
Fesp Ag instructors, we ! lu!_h' careful not to ox -
ami wﬂlﬂg-iu work ﬂﬂdlﬂhﬁfj‘gr-ﬂﬁﬁn'ml’pﬂ.‘jﬂ 5 thit 1t's ﬁrm:md wemitke 1he

OTpniz ok We fould nlﬁﬁﬂt
s uwlnpmﬁr give the )

—y

e rrmm:y,_’pf‘qP gar on the upg
£ e vunks 1o B I.'.ﬂhl. i the lap & white jlud.‘.:rrh i ﬂhﬂ@m 1]
inert !Ed pay (6740 that"s expect ﬂ:u they de ﬂl}l:md}' of Tackwap-Da

“Un afturately.man often relies 100 nm}gm}r arion which 1s |r||‘liis:'r’|},I -l
mgmu be ukmlwu'_.r On the other hand - what heaven endo:
with Tﬂsig Lu say thal we |l:;n.'l all v-'r.:rll.llj. 11_' J, ther IH-‘ .

After all, for most Pegple, TackworgDo is  leisurglime activity g § m@uﬂ ho be
funl 1T you're in it to Mtk g Imm_:,, ‘remeniber wha pays the i and make sure they

’nmﬂchmﬂmm “Intcrnational Instroctos’s Course™, Sunta Burbarn, Califorma, February 1995,
* Tackwou-Do, by General Choi Hong Hi, 1991, p 29

-3




Break Time

“1 just need some time away from Taekwon-Do 1o get my head on straight and 1ake care
of some other things which have been neglected too long ™ When someone truly does have
financial, family, or time problems it is a matter of personal priorities. Each individual
miist set their own prionities, and sometimes other things in their life will take precedence
over Taekwon-Do, even for the most dedicated practitioner.
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health, as an 18 year old Olympic decathlon champion ™ While an individual who is over
sixty may not train with the same vigor that an eighteen year old student will, it should be
noted that each individual can push themselves to achieve good physical conditioning for

their age.

“I've never met anyone that's truly too old 1o practice Taekwon-Do, I'm getting too old is
not an issue of personal pnonty it is an excuse, and may have an underlying reason behind
it™ Each of us needs to, as General Choi says, “Be Mllmtngnwhuuih:mmrlm
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Each of us develops our own set of expectations for each set of circumstances we
encounter. Sometimes our expectations are low, sometimes very high, and sometimes we
postpone our evaluation to give the benefit of the doubt to a specific situation.  Our
personal expectalions play a major role in cur satisfaction with each personal relationship
and situation we encounter. We constantly evaluate the attainment of our goals and
objectives in relationship lumup:rmnnlmpmmum When our personal expectations
are miet we are happy, and when they ag gk dissuisfied with the outcome. Asa
student, we need 10 11y 10 [kl n.: we dn m:l have TS ppoctalions, and as an
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Are We Havin' Any Fun Yet?

People who complain that, “1t's always the same, it's boring, or it"s not fun anymore,” are
usually under challenged. When this encountered from a junior, the instructor should
challenge them with & new goal, either in technique, or in personal achievement * This
generally does not always need to be a major task or a long term goal Long term goals
are necessary for people to maintain consistent achieverment, but they need to broken
down into attainable short term goals. To challenge a student with a short term goal can
yield immediate results and still have lopg tem il'h:liﬂ benefits
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Honesty is the best policy. When an instructor is not honest with his students and other
Taekwon-Do associates that person will undoubtedly lose the others trust. ' When we do
not trust someane or feel we are being exploited by them, we do not want to be around
that individual. When this is the case, the person feeling disadvantaged will subsequently
either leave association with the offenders or leave Taekwon-Do all together.

In addition 1o the selected points above, always remember to be fair and consistent with
your sfudents, be appreciative, and gn.re eredit where eredit is due  This mav sound
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To keep your sanity in Tackwon-Do each student needs someone to play three major roles
in therr Tackwon-Do life  An mstructor, & mentor (or senior advisor), and a confidanit.




The role of the student’s instructor is to teach them both the spirit and the technique of
Taekwon-Do. An good instructor will challenge his students to excel by setting goals and
placing expectations on the studem  1f the studem does not accept or meet these
challenges it may be the student's fault, or it may be the instructer’s fault for placing
unreasonable expectations on the student. “Soldiers are as strong as the general who leads
them, and, in like manner, students can only excel under an excellent instructor  We
cannot expect 8 bamboo to grow in field of reeds, nor can we expect to find an
outstanding pupil under an unqualified teacher "
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yourself about your reasons, should you consider quitting Taekwon-Do.
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“Being able to determine the real reason behind inaction is a real gift, but it is the only way
we can truly motivate someone 10 another course of action.  Determining the real reason
is a difficult task, it could be the students fault, or the instructor’s fault It could be thai
the instructor is not challenging the student, or it could be that the student is backing
down from the challenge, and is not rising to the occasion.™" Ifyou consider the real
reasons why you want to quit, and still want to continue, you will find a way to overcome
your feelings and get back to what brought you to Taekwon-Do in the beginning
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